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Chapter 178
(House Bill 446)
AN ACT concerning
Charles County — Collective Bargaining for Public Safety Officials

FOR the purpose of altering the definition of “employer” to include Charles County for the
purpose of certain provisions of law; authorizing certain fire, emergency medical

serv1ce paramedlc and rescue employees e%&e}es:@eﬂ%&y to collectwely bargam

certain counties and mumclpal corporations; alterm,q a certain provision of law to
provide that, with respect to Charles County, a certain memorandum of
understanding between Charles County and a certain exclusive representative 1is
subject to pr0v1s1ons concermng budgetarv and fiscal procedures contained in local

: makmg a conforrnmg change ﬁ%%él%%ﬁ@¥
c et and generally relating to collective

bargammg between % y Charles County and fire,
emergency medical service, paramedic, and rescue employees.

BY repealing and reenacting, with amendments,
Article — Labor and Employment

i



Ch. 178 2017 LAWS OF MARYLAND

Section 4-501, 4-504, and 4-505
Annotated Code of Maryland
(2016 Replacement Volume)

BY repealing and reenacting, without amendments,
Article — Labor and Employment
Section 4-502 and 4-503
Annotated Code of Maryland
(2016 Replacement Volume)

SECTION 1. BE IT ENACTED BY THE GENERAL ASSEMBLY OF MARYLAND,
That the Laws of Maryland read as follows:

Article — Labor and Employment
4-501.
(a) In this subtitle the following words have the meanings indicated.

(b)  “Employee” means a fire, EMS, paramedic, or rescue employee hired or
compensated by the employer.

(c) “Employee organization” means any organization of employees that, as one of
its primary purposes, represents fire, EMS, paramedic, or rescue personnel.

(d)  “Employer” means:
(1) a charter county;
(2) CHARLES COUNTY; or
(3) a municipal corporation.
(e) “EMS” means emergency medical services.
® “Exclusive representative” means an employee organization that has been

certified through an election of eligible employees to represent and bargain for those
employees over any terms and conditions of employment.

4-502.

Each employer covered by this subtitle shall have the authority to enact a local law
or ordinance to permit voluntary collective bargaining between the employer and any
employee organization that the employer has recognized as an exclusive representative of
its employees.
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4-503.

Once authorized by a local law or ordinance, collective bargaining between an
employer covered by this subtitle and an exclusive representative may include in a
memorandum of understanding between the employer and the employee organization
specific terms and conditions of employment.

4-504.

€) Subject to provisions concerning budgetary and fiscal procedures contained in
the employer’s charter OR, WITH RESPECT TO CHARLES COUNTY, LOCAL LAW,
REGULATION, OR POLICY, if ratified or approved by a legislative enactment of the

employer, and if signed by the chief executive officer of the employer, a memorandum of
understanding between the employer and an exclusive representative shall bind the
employer for the period of time which is provided in the agreement.
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(a) Subject to subsection (b) of this section, this subtitle only applies to:
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(1)  each charter county that engaged in collective bargaining with an
employee organization prior to October 1, 1994; [and]

(2) CHARLES COUNTY ON OR AFTER OCTOBER 1, 2017; AND

(3) each municipal corporation that engages in collective bargaining with
an employee organization prior to October 1, 1995.

(b) This subtitle may not be construed to repeal or limit any local charter
provision that extends collective bargaining rights to employees of employers and, if a local
charter authorizes or grants collective bargaining rights to any employees, the provisions
of this subtitle do not apply.

(c) This subtitle may not be construed to:

(1) require any form of collective bargaining;

(2) require any method, means, or scope of bargaining between an
employer and an exclusive representative; or

(3) authorize binding interest arbitration.

SECTION 2. AND BE IT FURTHER ENACTED, That this Act shall take effect
October 1, 2017.

Approved by the Governor, April 18, 2017.
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